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Policy Statement
Banbury Bumbles is committed to maintaining the highest standards of safety, safeguarding, professionalism, integrity, and accountability. We encourage all staff, volunteers, students, contractors, and other individuals connected with the learning environment to raise concerns about wrongdoing, malpractice, or risks to children, young people, staff, or the organisation.
This policy provides a framework for reporting concerns in confidence and without fear of retaliation. Following guidance from Dorset County Council on pathways to report. 
Purpose
The purpose of this policy is to:
· Promote a culture of openness and accountability.
· Encourage individuals to raise concerns at an early stage.
· Protect those who raise concerns in good faith.
· Ensure concerns are investigated appropriately and confidentially.
· Support compliance with safeguarding and legal obligations.
Scope
This policy applies to:
· Employees
· Volunteers
· Forest School leaders
· Assistants and trainees
· Contractors
· Students on placement
What is Whistleblowing?
Whistleblowing is the reporting of concerns about suspected wrongdoing that affects others or the organisation.
Examples include:
· Abuse, neglect, or safeguarding concerns involving children or vulnerable adults.
· Criminal offences.
· Breaches of health and safety regulations.
· Unsafe Forest School and outdoor learning practices.
· Environmental damage caused through negligence or unlawful activity.
· Fraud, theft, or financial misconduct.
· Breaches of legal obligations.
· Serious breaches of policies or professional standards.
· Deliberate concealment of any of the above.
Safeguarding Concerns
Any concern relating to the safety or welfare of a child must be reported immediately in accordance with the Forest School's Safeguarding and Child Protection Policy.
Safeguarding concerns should never wait for the whistleblowing process and may require immediate referral to:
· The Designated Safeguarding Lead (DSL): Phili Robins
· Pan-Dorset Safeguarding Children Partnership: LADO 
Lado@dorsetcouncil.gov.uk
01305 221122
Or email a LADO referral form within 24 hours of the concern
· Family Support and Advice Line (FSAAL): 01305 228558 if you are concerned a child may have been harmed
· The Police 
Protection for Whistleblowers
No individual who raises a concern in good faith will suffer harassment, victimisation, discrimination, or disadvantage because they have reported a concern.
Malicious or knowingly false allegations may be subject to disciplinary action.
Reporting a Concern
Concerns should be raised as soon as possible with one of the following:
1. Designated Safeguarding Lead: Phili Robins
2. If the concern is in regard to the DSL/owner the LADO must be contacted within 24 hours
Lado@dorsetcouncil.gov.uk
01305 221122
Or email a LADO referral form 
The concern should include:
· What happened.
· Where and when it happened.
· Names of those involved (if known).
· Any evidence available.
· Any witnesses.
Concerns may be raised verbally or in writing.
Confidentiality
All concerns will be treated confidentially as far as possible. The identity of the whistleblower will not be disclosed without their consent unless required by law or where safeguarding concerns require disclosure.
Investigation Process
Upon receiving a concern:
1. The concern will be acknowledged promptly.
2. A preliminary assessment will be conducted.
3. Appropriate action will be taken, which may include:
· Internal investigation
· Safeguarding referral
· Ofsted notification
· Referral to LADO
· Police involvement
4. The whistleblower will be informed, where appropriate, that the matter has been addressed.
External Reporting
If an individual believes that concerns have not been properly addressed internally, they may contact an appropriate external body.
Examples include:
· Health and Safety Executive (HSE)
· Ofsted
· NSPCC Whistleblowing Advice Line 0800 028 0285 or email help@nspcc.org.uk
· Local Authority Designated Officer (LADO)
· The Police
Record Keeping
A confidential record of all whistleblowing concerns will be maintained, including:
· Date received
· Nature of concern
· Action taken
· Outcome
Records will be stored securely on the single central record. All staff documents will be stored for 6 months after employment ends. 
If the investigation leads to the person from being disqualified from working with children or vulnerable people Banbury Bumbles will notify the Disclosure and Barring Service and Ofsted as soon as possible, but within 14 days.
Training and Awareness
All staff and volunteers will be made aware of:
· This policy
· Safeguarding reporting procedures
· Their duty to report concerns
· Protection available to whistleblowers
Review
This policy will be reviewed annually or sooner if:
· Legislation changes
· Guidance changes
· A safeguarding incident highlights the need for revision
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Name: Phili Robins
Role: Owner/Manager
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